[bookmark: _Hlk119339570]Template: annual statement on research integrity
If you have any questions about this template, please contact: RIsecretariat@universitiesuk.ac.uk. 
[bookmark: _Hlk119339757]Section 1: Key contact information
	Question
	Response

	1A. Name of organisation
	Rose Bruford College of Theatre and Performance.

	1B. Type of organisation: 
higher education institution/industry/independent research performing organisation/other (please state)
	Higher Education institution.

	1C. Date statement approved by governing body (DD/MM/YY)
	25/1/24

	1D. Web address of organisation’s research integrity page (if applicable)
	https://www.bruford.ac.uk/research/research-governance-integrity-and-ethics/ 

	1E. Named senior member of staff to oversee research integrity
	Name: Professor Stephen Farrier

	
	Email address: Stephen.farrier@bruford.ac.uk

	1F. Named member of staff who will act as a first point of contact for anyone wanting more information on matters of research integrity
	Name: Nicola Sainsbury

	
	Email address: Research Manager


Section 2: Promoting high standards of research integrity and positive research culture. Description of actions and activities undertaken
	2A. Description of current systems and culture
Please describe how the organisation maintains high standards of research integrity and promotes positive research culture.  It should include information on the support provided to researchers to understand standards, values and behaviours, such as training, support and guidance for researchers at different career stages/ disciplines. You may find it helpful to consider the following broad headings:
Policies and systems
Communications and engagement
Culture, development and leadership
Monitoring and reporting

	Rose Bruford College is a small specialist institution with a small number of permanent academic staff (approximately 40), many of whom have high teaching loads. We have however been developing a strong and thriving research culture in particular over the past five years. Following a strong performance in REF 2020, we are currently working on the next iteration of our research strategy, which will include plans to further develop our research profile. A commitment to research integrity and an open, diverse research culture will be key to our new strategy.
The College is moving from a calendar year statement to one covering the academic year, this statement covers the period from January 2022 – August 2023.
Policies and systems
As noted in our previous statement, we have established a standalone Research Ethics Committee which has been embedded into College systems and practices over the past 18 months. We have developed new policies and guidance for students and staff, including a flow chart and set of templates and forms, which are available on the virtual learning environment. We have an overarching policy on research integrity and currently commit to the UK Research Integrity Office Code of Practice for Research.
Over the coming year, we will continue to review and develop the policy framework for research integrity and ethics to ensure it is comprehensive. This will include the development of a Code of Practice for Research tailored to our own research practices and disciplines. 
Communications and engagement
We have an email list for all staff involved or wishing to be involved in research and send regular updates, as well as occasional newsletters. We also hold regular research ‘sharing’ events, whereby staff meet together for a briefing or presentation that includes an opportunity for networking and sharing research ideas. The most recent session was a session on ‘making time for research’. As noted, many of our staff are part time and have heavy teaching loads, and finding time for research is an area that can cause difficulties and that we are seeking to address. 
Culture, development and leadership
During this period, the College appointed a Director of Research and Postgraduates, so for the first time, a person with dedicated responsibility for research and research culture area sits on the Senior Leadership Team and chairs the College’s Research Committee. This provides important leadership and ensures that research and research integrity matters are communicated and discussed at all levels within the organisation. 
We have established an Early Career Researcher Group, which meets to share ideas and discuss research plans and for which we have further plans this year. Over the past few years, the College has sought to recruit staff either with a doctorate or research profile and potential, and this has resulted in a positive development of the research culture at the College. Established research-active staff have also taken on leadership roles in this area, for example the Chair of the Research Ethics Committee, Dr Nick Hunt.
We have also been embedding research ethics into taught programmes, both UG and PG, in parallel with the development of culture and leadership amongst our research-active academics. This ‘whole institution’ approach means that academic staff who may be very established teachers but new to research are engaged with research integrity from the beginning of their development as researchers. (Our research students work within the research ethics and integrity policies and processes of our PGR partner, the University of East London.) 
Monitoring and reporting
The Research Ethics Committee has responsibility for policy and procedure relating to research integrity. It reports to the Research Committee, which oversees the area. The Research Committee reports to Academic Board, which in turn reports to the Board of Governors. 
With regard to research ethics, the relatively small number of research-active staff means that the REC can monitor in detail, but quantitative approaches are not very meaningful at present. We have been piloting a process for students on UG and PG taught programmes to submit information identifying any research ethics issues on research-led modules, which allows a more quantitative approach to monitoring and identifying trends and issues.
Once our new research ethics system has been in place for a further year, we plan to introduce a light touch audit of approved ethics applications, so that we can ensure that researchers are following the protocols approved and College policy. 



	2B. Changes and developments during the period under review
Please provide an update on any changes made during the period, such as new initiatives, training, developments, also ongoing changes that are still underway. Drawing on Commitment 3 of the Concordat, please note any new or revised policies, practices and procedures to support researchers; training on research ethics and research integrity; training and mentoring opportunities to support the development of researchers’ skills throughout their careers.

	As noted above, we have completely revamped our policies and systems for research ethics over the past 18 months. We are continuing to develop training and development in this area for staff and students to ensure that all are informed and understand the importance, and also to ensure it is embedded in teaching so that it is seen as integral rather than an add-on or hoop to jump over. 
Our staff are keen to develop their research skills but are mostly time poor. We are in the process of initiating a set of bite-size research development sessions that will take place over the lunch period, so that staff can fit them into busy schedules. Our aim is to gradually develop research culture and capacity so that undertaking research is core business and not fitted round everything else. 
The participatory research funding enabled the College to hold two seminars on participatory research. These were held and recorded and are available for staff to review. 
The College has recently subscribed to the UK Research Integrity Office. We already use the resources that are freely available but are looking forward to engaging further with the resources available only to subscribers.
In the period under review the College appointed a new Principal.  The Principal will develop a College Strategy of which the Research Strategy will form a key part.  A new Research Strategy was started in the year under review and will now be developed in concert with the overarching College Strategy and will emphasize research integrity as a key pillar of activity. 



	
2C. Reflections on progress and plans for future developments
This should include a reflection on the previous year’s activity including a review of progress and impact of initiatives if known relating to activities referenced in the previous year’s statement. Note any issues that have hindered progress, e.g. resourcing or other issues.

	We have made good progress, embedding and fine-tuning our integrity and research ethics systems based on experience and feedback from staff and students. We also have plans for further development including:
· Further development of policies, procedures relating to research integrity. In addition to the Code of Practice mentioned above, we plan to review and refresh policies on data management, social media research, research with schools/children.
· We plan to continue to develop and embed training and development to continue to develop research culture and confidence at the College, including the ECR group. The development of our new research strategy will be key in embedding a strong, open research culture tailored to our research disciplines and our core values. 
· We also plan to improve the College’s internal and external web resources including for research integrity and ethics, and produce more regular newsletters that all staff feel informed and supported. 
· We will seek to ensure that we reflect on and evaluate any activities undertaken to improve our research culture and ensure staff maintain the highest standards of research.



	2D. Case study on good practice (optional)
Please describe an anonymised brief, exemplar case study that can be shared as good practice with other organisations. A wide range of case studies are valuable, including small, local implementations. Case studies may also include the impact of implementations or lessons learned.
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 Section 3: Addressing research misconduct
	3A. Statement on processes that the organisation has in place for dealing with allegations of misconduct
Please provide:
a brief summary of relevant organisation policies/ processes (e.g. research misconduct procedure, whistle-blowing policy, bullying/harassment policy; appointment of a third party to act as confidential liaison for persons wishing to raise concerns) and brief information on the periodic review of research misconduct processes (e.g. date of last review; any major changes during the period under review; date when processes will next be reviewed).
information on how the organisation creates and embeds a research environment in which all staff, researchers and students feel comfortable to report instances of misconduct (e.g. code of practice for research, whistle-blowing, research misconduct procedure, informal liaison process, website signposting for reporting systems, training, mentoring, reflection and evaluation of policies, practices and procedures).
anonymised key lessons learned from any investigations into allegations of misconduct which either identified opportunities for improvements in the organisation’s investigation procedure and/or related policies / processes/ culture or which showed that they were working well.

	Rose Bruford College has a research misconduct procedure in place to address any allegations of research misconduct that are received. This can be found in the public domain on our website, along with information on key contacts for research integrity and misconduct. The College also has a whistleblowing policy and anti-bullying and anti-harassment policy that is available on the College website. The research misconduct procedure is currently being reviewed as this was due as part of a three-yearly cycle.
Regarding research misconduct, the College website includes important contacts, including the senior academic contact for research integrity, a first point of contact and a confidential liaison point. Contacts are also included on research ethics documentation such as consent forms and information sheets, so that participants are clear about how to raise concerns. 
The College fosters an open and informal research environment via regular meetings and training sessions with its staff. Many of our staff are new to research or early career researchers, and the Research Office operates an open-door policy and encourages all staff to raise queries or issues. We are in the process of developing our own code of practice for research but currently support the UKRIO code and publicise that to our staff. 
The College has not received any allegations of research misconduct during the period in question. However, the Research Ethics Committee keeps this area under review and including matters raised in research ethics (such as around informed consent).





	3B. Information on investigations of research misconduct that have been undertaken
Please complete the table on the number of formal investigations completed during the period under review (including investigations which completed during this period but started in a previous academic year). Information from ongoing investigations should not be submitted. 
An organisation’s procedure may include an initial, preliminary, or screening stage to determine whether a formal investigation needs to be completed. These allegations should be included in the first column but only those that proceeded past this stage, to formal investigations, should be included in the second column.

	Type of allegation
	Number of allegations 

	
	Number of allegations reported to the organisation 
	Number of formal investigations
	Number upheld in part after formal investigation
	Number upheld in full after formal investigation

	Fabrication
	0
	0
	0
	0

	Falsification
	0
	0
	0
	0

	Plagiarism
	0
	0
	0
	0

	Failure to meet legal, ethical and professional obligations 
	0
	0
	0
	0

	Misrepresentation (eg data; involvement; interests; qualification; and/or publication history) 
	0
	0
	0
	0

	Improper dealing with allegations of misconduct 
	0
	0
	0
	0

	Multiple areas of concern (when received in a single allegation) 
	0
	0
	0
	0

	Other* 
	O
	0
	0
	0

	Total:
	0
	0
	0
	0

	*If you listed any allegations under the ‘Other’ category, please give a brief, high-level summary of their type here. Do not give any identifying or confidential information when responding.

	N/A



