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Sexual Harassment and Sexual Violence Policy  

 

Introduction and purpose  

 

1.1  Rose Bruford College is committed to providing a positive working and 

learning environment for all our students and staff, which includes a zero 

tolerance approach to sexual harassment.  

 

1.2  This policy sets out the College’s expectation of behaviour by our employees 

and students and provides approaches for dealing with complaints relating to 

alleged sexual harassment.  The policy covers the behaviour of staff and 

students whilst on college premises, or elsewhere if the staff or student is 

representing the College in a professional capacity. It intends to protect 

students and employees from inappropriate sexual behaviour which may 

include, but is not limited to, violence, grooming, misconduct and 

harassment. 

 

2. Scope  

 

2.1 This policy applies to all members of the Rose Bruford College 

community, including but not limited to all students (including those studying 

overseas, or working in industry) and staff members.  

 

2.2 The policy should be read in conjunction with other College policies and 

procedures, which address sexual assault (see Related Policies and 

Procedures), and procedures or guidelines that may be developed pursuant 

to it. 

 

2.3 The policy does not preclude individuals from seeking recourse through 

criminal or civil proceedings. 

 

2.4 This policy applies to all victims/survivors of sexual violence, regardless of 

gender, sexual orientation and protected characteristics, and applies to all 

perpetrators of sexual violence, regardless of gender and sexual orientation. 

 

3. Definitions 

 

3.1 This section provides definitions of commonly used terms in the College 

setting rather than providing an exhaustive list of sexual crimes. 

 

3.2 ‘Sexual Assault’ - UK law defines “sexual assault” as: “A person commits 
sexual assault if they intentionally touched another person and the touching 

is sexual and the person does not consent”. The maximum sentence is 10 
years imprisonment. 

 

3.3 ‘Consent’ - UK law defines “consent” as: “A person consents if they agree 
by choice, and have the freedom and capacity to make that choice”. 



 

3.4 ‘Sexual Misconduct’ – A non-legal term referring to sexual behaviour that 

is deemed unacceptable in terms of the rules and regulations which govern 

behaviour within the College. 

 

3.5 ‘Sexual Violence’ - A non-legal term used as an umbrella term to refer to 

and include the different sexual offences. The World Health Organization’s 
definition of “sexual violence” informs the basis of this College policy as a 

universally applicable classification, as distinct from domestic UK law.  

 

This definition, therefore, captures any incidents of sexual violence against 

staff members and students occurring outside UK jurisdiction on 

international territory. According to the World Health Organization ‘Sexual 
violence is defined as any sexual act, attempt to obtain a sexual act, 

unwanted sexual comments or advances, or acts to traffic, or otherwise 

directed, against a person’s sexuality using coercion, by any person 
regardless of their relationship to the victim, in any setting, including but not 

limited to home and work’. 
 

3.6 ‘Sexual Harassment’ - “Sexual assault” and “sexual harassment” are 
distinct from one another, although may frequently occur together. 

 

3.7 The Equality Act 2010 defines harassment as ‘Unwanted conduct related 
to a relevant protected characteristic, which has the purpose or effect of 

violating an individual’s dignity or creating an intimidating, hostile, degrading, 
humiliating or offensive environment for that individual’. 
 

3.8 Under the Equality Act 2010, unwanted conduct includes that of a sexual 

nature, which has “the purpose or effect of creating an intimidating, hostile, 
degrading, humiliating or offensive environment”. 

 

A Code of Conduct relating to Sexual Harassment is attached as Appendix 1.  

 

4. Sexual Harassment 

 

4.1 Sexual harassment is unlawful under the Equality Act 2010.  It is also unlawful 

to treat someone less favourably because they have either submitted a 

complaint of sexual harassment or have rejected such behaviour.  Under the 

Act sexual harassment is defined as occurring when a person engages in 

unwanted conduct of a sexual nature that has the purpose of effect of: 

 

• Violating someone’s dignity or  
• Creating an intimidating, hostile, degrading humiliating or 

offensive environment for them. 

 

4.2  Sexual harassment includes a wide range of behaviours including but not 

limited to: 



• Sexual comments or jokes  

• Displaying sexually graphic pictures, posters or photos  

• Suggestive looks, staring or leering  

• Proposition and sexual advances  

• Making promises in return for sexual favours  

• Sexual gestures  

• Intrusive questions about a person private or sex life, and 

discussing you own sex life  

• Sexual post or contact on social media  

• Spreading sexual rumours about a person  

• Sending sexually explicit emails or text messages  

• Unwelcoming touching, hugging, massaging or kissing  

• Criminal behaviour including sexual assault, stalking, grooming, 

indecent exposure and sending offensive communications 

• Predatory behaviour  

• Coercion 

  

4.3  Sexual interactions that is invited, mutually and consensually is not sexual 

harassment because it is not unwanted.  An individual can experience sexual 

harassment from someone of the same or different sex and the recipient of 

the behaviour decides whether or not it is unwanted. 

 

4.4  Sexual harassment can be a one-off event and does not need to be directed 

at a person.  It can be witnessed or overheard.  Sexual conduct that has been 

welcomed whether or not it is unwanted. 

 

4.5  For the purpose of this policy ‘employees’ are defined as any individual either 
employed or engaged by the College on a paid or unpaid basis to carry out 

work for the college under any type of employment contract.  This includes  

• Students undertaking paid or unpaid work e.g. student 

ambassadors and Student Union officers 

• Visiting tutors 

• External Examiners 

 

4.6 A student is considered to be any individual registered to study on any 

programme of study at the College, including summer schools, short and 

online courses.  Students may also be studying away from the College 

premises as part of their course.  

 

4.7  Victimisation of any individuals making a complaint under this policy will not 

be tolerated and will be dealt with under the college’s student code of 

conduct policy and student disciplinary. 

 

4.8 Sexual harassment constitutes serious misconduct and could result in 

expulsion. 

 



 

 

 

 

5. Sexual Assault and Sexual Violence 

 

5.1  Sexual Assault refers to a sexual act in which a person is forced to engage 

against their will.  It is a form of sexual violence and can include drug-

facilitated sexual assault. 

 

5.2 Sexual violence is a serious problem that has significant impact on 

victims/survivors their families and friends, their wider communities, and our 

society as a whole. 

 

5.3 Sexual violence is often a traumatic experience that can have significant long- 

lasting physical, emotional, and psychological impacts on those who have 

experienced it. However, people who have experienced sexual violence do 

not all react in the same way to their experiences, and as such the individual 

needs of victims may vary considerably. 

 

5.4 It is clear that anyone may be the victim of a sexual offence. However, some 

individuals may have increased vulnerabilities based on specific factors, such 

as gender, age, sexual orientation, race, language, and physical or mental 

ability. Those who have experienced sexual violence may then go on to 

experience barriers to disclosing, reporting, and seeking support. 

 

5.5 Despite a year-on-year increase in the number of reported sexual offences, it 

is clear that this type of crime remains heavily under-reported, due in part to 

an unwillingness of victims/survivors to come forward to report their 

experiences to the police. Consequently, it is widely accepted that there are 

many more people who will have experienced sexual offences than the 

numbers that are reported to the police. 

 

5.6 Sexual violence can, and does, occur in a range of environments and settings, 

across all geographical locations. The College setting is not immune to 

incidences of sexual violence. The College recognises its responsibilities for 

assessing risk factors in relation to staff and students. 

 

5.7 The College recognises its responsibility to those members of the Rose 

Bruford College community who have experienced sexual violence, whether 

recently or not. While some of these people may choose to report to the 

police, there will also be people within the College community who choose 

not to report to the police, but may choose to disclose their abuse to a 

member of staff, for example. 

 

5.8 It is clear that there will be staff members and students within our 

community who have experienced sexual violence. As such, the College 



recognises our responsibility to those who have experienced sexual violence 

either recently, or not. 

 

5.9 Sexual assault is a statutory offence and is punishable in court. 

 

 

 

6. Our Objectives 

 

6.1 The College’s responsibility to address sexual violence is underpinned by our 
three strategic objectives, which are to: 

• Prevent sexual violence from occurring, 

• Respond to the needs of those who disclose sexual violence, 

• Ensure those who have perpetrated sexual violence are held to 

account through disciplinary processes and through the criminal 

justice process where appropriate. 

 

6.2  The three strategic objectives provide the framework for all of the work 

underway across the College to meet our responsibility to address sexual 

violence and are explained in detail below. 

 

Strategic Objective 1: Prevent sexual violence from occurring 

 

6.4  The College is committed to working towards preventing sexual violence 

from occurring within our community. 

 

6.5  The College will work towards meeting this strategic objective by creating 

and maintaining an environment in which sexual violence is unacceptable. 

 

6.6 The College takes a zero-tolerance approach to sexual violence, and we will 

ensure that this message is clearly communicated to all students and staff 

members within our community. 

 

6.7  The College will seek to deliver this strategic objective through a range of on- 

going education, raising awareness, and prevention initiatives about sexual 

assault, including consent and related subjects. 

 

6.8  The College will support these initiatives through the Student Experience 

Committee, which will oversee the delivery of this policy, and have 

responsibility for the delivery of the strategic objectives, including the 

prevention work stream. 

 

Strategic Objective 2: Respond to the needs of those who disclose sexual violence 

 

6.9  The College is committed to creating an environment where the disclosure of 

experiences of sexual violence are met with sensitivity, understanding and an 

appropriate responses that does not cause any further harm. 



 

6.10  The College will seek to meet this strategic objective through ensuring that 

any staff member or student who discloses sexual violence is assisted to 

access appropriate support to meet their individual needs. 

 

6.11  The College will ensure that appropriate procedures are put in place to 

respond to any incident of sexual violence, regardless of where or when such 

incidents occur. 

 

6.12 The College recognises that staff members could potentially be called as 

witnesses in a trial, so robust record keeping will be put in place to account 

for any involvement the College has had in relation to a sexual assault. 

 

6.13  The College has appointed specially trained staff members located across the 

institution, who have the competence and confidence to respond to the 

needs of students who disclose sexual violence. 

 

6.14  The College will support these initiatives through the Student Experience 

Committee, which will oversee the delivery of this policy, and have 

responsibility for the delivery of the strategic objectives, including the 

response work stream. 

 

Strategic Objective 3: 

 

Ensure that those who are alleged to have perpetrated sexual violence are 

managed through the internal disciplinary process and the criminal justice process, 

where appropriate. 

 

6.15  The College recognises its responsibilities in terms of support and assistance 

for any staff members or students who is alleged to have engaged in sexual 

misconduct, which may or may not constitute a criminal offence. 

 

6.16  The College will seek to meet this strategic objective by ensuring that any 

staff member or student who is accused of perpetrating sexual violence is 

managed through the internal disciplinary process. 

 

6.17  Where a sexual crime is reported to the police, the College will assist a 

criminal investigation wherever necessary and recognises that, save for 

taking any necessary precautionary actions, the College should not undertake 

any disciplinary action against the accused until the criminal process is at an 

end. 

 

6.18  Therefore, the College will ensure that appropriate procedures are put in 

place to respond to any student or staff member who is accused of 

committing sexual misconduct or a sexual offence. This will include imposing 

reasonable and proportionate precautionary measures on the student or 

staff member who is alleged to have committed a breach of discipline or a 



criminal offence at an early stage pending the outcome of criminal or 

disciplinary proceedings. 

 

6.19  Allegations of sexual violence will be dealt with through the College’s 
complaint and/or disciplinary procedures and those who have been found to 

have committed sexual misconduct shall be subject to related sanctions and 

discipline up to and including expulsion and/or dismissal where appropriate. 

 

6.20  Where an investigation is required, the College shall utilise the skills of a 

suitably qualified or independent investigator(s) who has the necessary skills 

and knowledge to investigate sexual offences appropriately, ensuring that 

any future criminal proceedings will not be compromised. 

 

6.21  Where a sexual offence has occurred within the College community, we will 

review in each case whether the College could have done anything to prevent 

the assault by way of safeguarding. 

 

6.22  The College will support these initiatives through the Student Experience 

Committee, which will oversee the delivery of this policy, and have 

responsibility for the delivery of the strategic objectives, including the work 

stream focusing on holding the perpetrator to account. 

 

7. Expected behaviour of employees 

 

7.1 The College believes that professional relationships of trust and confidence 

that exits between students and employees is a central and essential part of 

a student’s educational development and pastoral care.  Those who work for, 

or represent the College must not abuse their position in any way.  Given the 

inherent imbalance of power between many employees and students, the 

College strongly discourages intimate relationship between its employees 

and its students where there is potential conflict of interest or abuse of 

power.  Such relationships could compromise the trust and confidence that 

underpins the learning experience and may negatively impact on the 

student’s educational development and pastoral care, and may in some 
circumstances constitute an abuse of power. 

  

7.2  The College recognises that, on occasions, a consensual relationship may 

develop between student and an employee.  In such cases the employee 

must report the relationship to their line manager as soon as possible. 

 

7.5  The Sexual Offences Act 2003 (Section 16 to 21) prohibits sexual contact 

between a person and another person aged under 18 where such a 

relationship would be an abuse of a position of trust between the parties.   

 

8. Expected standards of behaviour for students   

 



8.1  Sexual harassment by a student toward another student or employee will be 

considered under the College’s student disciplinary policy and action taken 

under this policy can include suspension or expulsion from the College. 

 

 

9. Reporting channels  

 

9.1  Any student or staff member can disclose if they have been a victim of sexual 

harassment to any member of staff who will signpost you to the right 

person/department.  

 

9.2 Any student complaint relating to sexual harassment, including witnessing 

such behaviour should be made either in person or email in the first instance 

to the Student Services Manager in order that support can be given as soon 

as possible.  

 

10. Investigation into complaints or allegations  

 

10.1  Any investigation into allegations of sexual harassment by a student will be 

conducted under the College’s Student Code of Conduct and Disciplinary 
Policy. Any statements made to student services staff will be used when 

conducting the investigation in order to prevent students repeating possibly 

traumatic matters.  Staff dealing with these complaints will have received 

specialist training and induction in order to undertake this role effectively. 

 

10.2 Any investigation into allegation of sexual harassment by an employee will be 

conducted under the College’s staff Code of Conduct Policy and the HR 

department  will be involved if any complaint is against an employee. 

 

10.3  Precautionary action up to and including suspension prior to an investigation 

may be taken where it is considered necessary to protect the College, any of 

its members or visitors. 

 

10.4  Sexual harassment may lead to a criminal investigation being instigated into 

the action of a student.  Where there are concerns that a criminal act has 

taken place, advice must be taken from the College’s Academic Registrar or 

Head of Student Experience.  

 

11. Confidentiality  

 

11.1  Ensuring confidentiality is a key principle in creating an environment and 

culture where those who have experienced sexual violence feel safe to make 

a disclosure. The College is committed to ensuring such an environment and 

culture exists and will ensure that all reasonable steps are taken to protect 

the privacy of those who disclose sexual violence. 

 



11.2  However, in certain circumstances the College may have to share information 

with another agency (e.g. social services, police or the ambulance service) in 

order to protect the individual making the disclosure, or another person who 

may be at risk. 

 

11.3  The College will break confidentiality and share information if: 

• that person is a child or young person under 18 who has experienced, or 

is at risk of, significant harm, or 

•  information is provided about a child or young person under 18 who has 

experienced, or is at risk of, significant harm, or 

•  that person is a vulnerable adult who has experienced, or is at risk of, 

significant harm, or, 

• information is provided about a person who may be a vulnerable adult 

who has experienced, or is at risk of, significant harm, or, 

• if it is believed that there is a risk to the public. 

 

11.4  While the College commits to treating information it has received with 

appropriate sensitivity, there may be some circumstances where College 

personnel need to share certain information internally. This may be for a 

range of reasons that could include: 

• preventing sexual violence or detection of a crime of sexual violence, 

• ensuring appropriate information about support services is passed on, 

• data collection (e.g., tracking incidents), 

• protecting others. 

 

11.5  Where information is shared internally, no information will be passed on that 

identifies the person who has disclosed sexual violence or been accused of 

committing a sexual offence without that individual’s consent, unless the 
circumstances as outlined in 10.3 and 10.4 above pertain. 

 

11.6  In the event that the employee disciplinary procedures are invoked, any 

investigation report would be shared with the accused employee, in line with 

the principles of natural justice. 

 

12. Informing the Accused Party about an investigation 

 

12.1  The Accused Party will be informed as soon as reasonably practical after 

consideration of the following: 

• The general right for the accused party to know that information 

is held 

• The immediate safety of the reporting party, such as risk of 

violence or retaliation 

• The immediate safety of the accused party 

• Whether there is a substantial risk that the accused party would 

make efforts to interfere with or undermine an investigation, 

either criminally or internally 



• Whether a reasonable request has been received from the police 

or other authority with statutory or investigatory powers for the 

information to be withheld 

 

12.2  Any delay to informing the accused party will last only as long as is necessary 

to mitigate the risks which justified not informing them as soon as reasonably 

practical. 

 

12.3 The Reporting Party, Accused Party or any Witnesses may be referred to 

relevant support services such as: 

• Student Services 

• A counsellor 

• UCU or Unison representatives if the individual is a member of 

one of the College’s recognised trade unions 

• Specialist external support services 

 

 

13. Data Collection 

 

13.1  The College will maintain annual statistics on disclosed and reported 

incidents of sexual violence within the College community for the purposes of 

community education and any reporting that may be required. 

 

13.2  These data will not include any information that would identify any student 

or staff member who have either disclosed sexual violence or been accused 

of committing a sexual offence. 

 

14. Anonymous Reporting  

 

14.1 Verbal disclosures and reports will be documented in the online reporting 

system. This can be done anonymously or with details and those options 

should be discussed with the person disclosing or reporting. 

 

14.2 Anonymous reports are intended to build a picture of issues where people do 

not feel able to reveal personal information but would like the College to be 

aware something has taken place. Therefore, it is unlikely that specific or 

formal action will be taken as a result on an anonymous report. However, 

trends will be monitored in order to understand what organisational work 

needs to take place to address such issues from occurring again. 

 

15. Support and advice  

 

15.1 External Support Services 
 

 Sexual Assault Referral Centre (SARC) 

  



SARCs offer medical, practical and emotional support. They have specially 

trained doctors, nurses and support workers. 

 

You don't have to report an incident to the police to use a SARC, you can still 

refer yourself for assessment and medical care. 

 

If you do decide to make a report to the police, they can also arrange for you 

to attend a SARC for medical care and, if you wish, a forensic medical 

examination. 

 

The NHS non-emergency helpline 111 will be able to give details of a your 

nearest SARC.  

 

There is also a postcode search facility, which is available here:    

http://www.nhs.uk/Service-Search/Rape-and-sexual-assault-referral-

centres/LocationSearch/364 

 

 

HAVENS Specialist Centres in London (SARC-Sexual Assault Referral Centre)  

 

Telephone: 020 3299 6900 (24 hours) 

 

Website: https://www.thehavens.org.uk/ 

 

 

Beech House –The Kent and Medway SARC Sexual Assault Referral Centre 

 

Telephone: 0800 133 7432 

 

Website: http://www.beechhousesarc.org/ 

 

 

Rape Crisis England and Wales 

 

Website: www.rapecrisis.org.uk 

 

 

Survivors UK 

 

Website: https://www.survivorsuk.org/ 

 

15.2 Support and advice for students  

If you have experienced sexual assault, sexual violence or sexual harassment, 

there are services available to you.  

 

If you are in immediate danger, you can call 999 for the emergency services. 

 

http://www.nhs.uk/Service-Search/Rape-and-sexual-assault-referral-centres/LocationSearch/364
http://www.nhs.uk/Service-Search/Rape-and-sexual-assault-referral-centres/LocationSearch/364
https://www.thehavens.org.uk/
http://www.beechhousesarc.org/
http://www.rapecrisis.org.uk/
https://www.survivorsuk.org/


 Student Services 

  

 Staff in Student Services have received specialist training in dealing with 

sexual assault and sexual violence. They can provide sensitive, professional 

support to students. This service is available to all students whether or not 

they have contacted one of the external organisations below. 

 

Student Services work within a strict set of boundaries and a code of 

confidentiality.  

 

They are not counsellors or legal advisers but they can help you access 

appropriate support to meet your individual needs, for example: 

•Referral to external specialist services; 
•Academic support and adjustments, i.e. Mitigating Circumstances; 
•Referral to counselling and mental health support; 

•Information about College policies and procedures; 
 

The Student Services team are accessible during office hours (9am-5pm) 

Monday-Friday. 

 

In person: Ground floor of the Coach House 

 

Telephone: 020 8308 2623 or 020 8308 2637 

 

Email: student@bruford.ac.uk 

 

Counselling Service  

 

We have a College Counsellor, and access to other professional counsellors 

who are experienced in working with psychological and emotional issues. 

They abide by the Ethical Framework set out by the British Association for 

Counselling & Psychotherapy and provide confidential support within a brief 

therapy model. 

 

Counselling is accessible through Student Services (contact details above). 

 

 

15.3  Support and Advice for Staff 

 

HR Department 

 

In person: Lamorbey House LH113 

 

Telephone: 020 8308 2695 or 020 8308 2602 

 

 

16. Related Policies 

mailto:student@bruford.ac.uk


 

Student Disciplinary Policy 

Staff Disciplinary Policy 

Staff Dignity at Work Policy 

 

 

 

 

 

 

 

 

Appendix 1 

Code of Practice regarding Sexual Harassment 

 

CODE OF PRACTICE RELATING TO SEXUAL HARASSMENT AND ABUSES OF POWER 

Rose Bruford College of Theatre and Performance has a zero tolerance approach to 

any form of discrimination, harassment, victimisation or sexual misconduct at Rose 

Bruford College. Such behaviour is contrary to the values and ideals of our shared 

community, subverts the College’s mission and core values, and diminishes the 

dignity and integrity of all parties. 

 

Context 

• The College covers a broad range of areas, many of which involve an 

intimate, rigorously personal system of training: the work can and should be 

challenging, experimental, exploratory and bold. Artistic freedom of 

expression is essential but the creative space must be a safe space. 

• The work involves office work, auditions, rehearsals, crewing, late night 

working, bars, parties and public-facing frontline work. 

• The industry into which our students graduate, includes commercial 

producers and theatres, not-for-profit publicly funded, touring and fringe 

companies, presenting venues, festivals – all have different contexts and 

resources. 

• Drama students, freelancers, early career artists, actors at all stages of their 

career, ushers and bar staff, and core junior staff are all vulnerable to abuses 

of power. The College recognises that abuses of power can happen across 

diverse gender and working relationships. 

Statement 

• You are entitled to work in an environment that is free from sexual harassment. 

• If something makes you uncomfortable, you have the right to ask for it to stop. 

• If others appear to feel differently that does not mean that you are in the wrong. It is 

what makes you feel uncomfortable that matters. 



• You should not be made to feel uncomfortable for asking people to treat you in a 

respectful manner. If you raise something, it is reasonable to expect the College to 

ensure that all of your colleague sand fellow students seek to amend their 

behaviour. 

• We want you to feel empowered to challenge matters in your own way, but we 

realise that this is not always easy. You have the right to expect the assistance of 

Programme Director or subject leader, Student Services, the HR Department (for 

staff) and, if required, Senior Management in dealing with issues. 

• We will always deal with any complaint from the starting point that the person 

complaining is telling the truth. 

• You will not be criticised for raising matters which others may feel are trivial. What 

you do or don’t find acceptable is a matter for you, not for others. 

• You have the right to raise things in confidence and you will never be treated unfairly 

for making a genuine informal or formal harassment complaint, even if it doesn’t 
result in formal action against the other person. 

•  It is never appropriate for you to be asked by a director, tutor or someone in a 

senior role to work outside hours in their private home. 

• It is never appropriate for you to be made to feel vulnerable through nudity, undress 

or costuming, or asked to share their personal experiences to deepen the work. If it 

is offered, it has to remain within the trust of the working room. 

• Where acts of sexual harassment are serious, persistent or repeated despite them 

being “called out”,  Rose Bruford College will take action, including the use of the 

disciplinary procedure at all levels. Every complaint brought formally to management 

attention will be properly investigated using the College’s Policies and Procedures.   

This document has been collated with reference to a number of existing policies and 

guidelines including material taken from the following organisations publicly 

available guidelines. 

1. Rose Bruford College Bullying and Harassment Policy 

2. Code of Behaviour Royal Court Theatre 

3. Code of Conduct Royal National Theatre 

4. Dignity at work Policy Birmingham City University 

5. University of Birmingham 

6. RADA Code of Conduct 

7. 1752 NUS Survey 
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