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1. GENERAL INFORMATION 
 

Title Activating Change III  

Module code TSC602 

Credit rating 40 

Level 6 

Indicative contact hours 
 

Pre-requisite modules 
 

Co-requisite modules 
 

School responsible Performance 

Member of staff 
responsible 

Professor Brian Lobel 

ECT* 20 

Notional hours of 
Learning** 

400 

 
2. AIMS 

 

This module aims to: 

• Enhance and extend your knowledge of a specific aspect of theatre & social 
change (of your choosing). 

• Give you skills to articulate your intellectual and analytic arguments in 
writing over a sustained period. 

• Consolidate the skills you have developed in writing, organisation and 
developing a point of view in an extended, persuasive essay.  
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3. BRIEF DESCRIPTION OF THE MODULE 
 

This module runs the full year and consolidates your practical and theoretical 
research skills and enables you to investigate, in detail, a specific aspect of Theatre 
& Social Change which is of particular interest to you. The module represents the 
culmination of your critical reflection on performance practices, as well as models 
and movements for social change, and gives you the opportunity to undertake a 
sustained piece of independent research work.Through tutor-led seminars, practical 
workshops and work placements in level 4 + 5, you will have experienced different 
fields of enquiry and will have developed your critical analytic and independent 
research skills which now will explore further in order to specialise in your chosen 
area of specific interest. 

 
 
 
 
* ECT (European Credit Transfer and Accumulation System): There are 2 UK credits 
for every 1 ECT credit, in accordance with the Credit Framework (QAA). Therefore if 
a module is worth 30 UK credits, this will equate to 15 ECT. 
 
** Notional hours of learning: The number of hours which it is expected that a learner 
(at a particular level) will spend, on average, to achieve the specified learning 
outcomes at that level. It is expected that there will be 10 hours of notional study 
associated with every 1 credit achieved. Therefore if a module is worth 30 credits, 
this will equate to 300 notional study hours, in accordance with the Credit 
Framework (QAA). 
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4. INTENDED LEARNING OUTCOMES 
 

Category of outcome Upon successful completion of the module, you will be able 
to:  

Knowledge and 
understanding 

 
a) articulate your arguments related to theatre & social 
change in writing. 

Intellectual skills b) use appropriate research to contextualise your 
arguments, ensuring that your arguments demonstrate new 
and relevant thinking. 

Practical skills c) present a professionally developed, edited, and presented 
essay, using proper academic citations and practices. 

Transferable skills 
and personal 

qualities 

d) create a coherent, independently-crafted piece of 
research. 

 
 
 
5. LEARNING AND TEACHING PROCESSES (INCLUDING THE USE OF E-LEARNING) 
 
 

Throughout the first half of the module there will be a weekly three-hour 
seminar, focused on various aspects of the dissertation-writing process 
(research questions, thesis, literature review, outline) with formative 
assessments handed in just after Winter Break. Although the final dissertation 
will be written, Activating Change III draws on your previous classwork which 
acknowledges and encourages the development of ideas through embodied 
practice. After formative assessment feedback, the module will be taught as 
small-group tutorials, with 3-5 students at a time coming for a one-hour 
tutorial. These tutorials will chart your weekly progress and provide bespoke 
plans for each student moving forward.  
 
For formative assessment, you are required to submit each of the pieces of the 
dissertation in draft form: Research Questions, Thesis, Literature Review, 
Outline, Bibliography. This should be 1500-2000 words in length. You will also 
present a 10-minute Seminar Paper which addresses feedback from your draft 
and presents the overall thesis/structure of your work to your peers for 
additional feedback. 
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6. ASSESSMENT  (INCLUDING THE USE OF E-LEARNING) 
 

The final dissertation (6000 words) will be assessed on the following criteria: 
a) Articulation: how effectively the essay articulates and evidences its 
argument. All dissertations should be related to theatre & social change in 
some way, and you will be assessed on the depth and uniqueness of your 
engagement with social change. 
b) Research: how appropriate research has been incorporated into final essay, 
with a broad and extensive range of books, journals, articles, online sources 
and performances cited. All dissertations should demonstrate a knowledge of 
the major languages, theories and issues relevant to social change. 
c) Overall Quality: how professionally the work is edited and presented. As your 
final dissertation, it is critical that work is meticulously edited, properly 
formatted for academic audiences, and well-presented. For those students who 
have additional learning needs, please consult Student Services for additional 
assistance. 
 
 

 
 
 

Assessment task Length Weighting within 
module (if relevant) 

 
Formative Assessment: Completion of 
Research Questions, Thesis, Literature 
Review, Outline, Bibliography 
 
Seminar Paper 
 
Dissertation 

 
1500-2000 words 
 
 
 
10 minutes 
 
6000 words 

 
20% 

 
 

 
20% 

 
60% 
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Bibliography: 
Applied Theatre Research Journal (various). 
Dolan, Jill (2005) Utopia in Performance: Finding Hope at the Theatre, 
University of Michigan Press: Ann Arbor. 
Fischer-Lichte, Erika (2014) The Routledge Introduction to Theatre & 
Performance Studies, Routledge: London. 
Kershaw, Baz & Nicholson, Helen (2011) Research Methods in Theatre & 
Performance, Edinburgh University Press: Edinburgh. 
Schechner, Richard (2013) Performance Studies, Routledge: London. 
 
You will mostly be responsible for building your own bibliography in line with 
your chosen topic of research.  
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