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1. GENERAL INFORMATION 
 

Title Performing Change V: Independent Creative Project  

Module code TSC601 

Credit rating 40 

Level 6 

Indicative contact hours 3 

Pre-requisite modules None  

Co-requisite modules None 

School responsible Performance 

Member of staff 
responsible 

Professor Brian Lobel 

ECT* 20 

Notional hours of 
Learning** 

400 

 
 
2. AIMS 
 

The module aims to: 

• Enhance and extend your ability to articulate your political and personal 
perspectives inside a major piece of creative practice. 

• Advance your skills and competencies in acting, movement, voice, 
facilitation, producing and design as appropriate. 

• Enhance and extend to articulate your creative work’s social impact using 
established, bespoke impact measurements and evaluation. 

 
 
 
3. BRIEF DESCRIPTION OF THE MODULE 
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The module runs throughout the whole year across two semesters and provides you 
with an opportunity to lead and produce a significant creative project responding to 
the theme of theatre & social change. The form that your final creative project 
takes is individually responsive, but could include a 30-minute solo performance, 
45-minute group performance, hour-long facilitated workshop for a group that you 
work with over a number of weeks, a durational performance installation, or a 
week-long campaign that you run via social media or in person. Alongside your 
creative project, you will articulate a model for understanding the social change 
which you hope it will achieve. Should you choose to create a project as part of a 
group, you will be assessed separately and must create individual models for social 
change, alongside individual evaluation methodologies 

 
 
 
 
* ECT (European Credit Transfer and Accumulation System): There are 2 UK credits 
for every 1 ECT credit, in accordance with the Credit Framework (QAA). Therefore if 
a module is worth 30 UK credits, this will equate to 15 ECT. 
 
** Notional hours of learning: The number of hours which it is expected that a learner 
(at a particular level) will spend, on average, to achieve the specified learning 
outcomes at that level. It is expected that there will be 10 hours of notional study 
associated with every 1 credit achieved. Therefore if a module is worth 30 credits, 
this will equate to 300 notional study hours, in accordance with the Credit 
Framework (QAA). 
  



ROSE BRUFORD COLLEGE OF THEATRE & PERFORMANCE 

Module Specification 

Module template 170418  3 

4. INTENDED LEARNING OUTCOMES 
 

Category of outcome Upon successful completion of the module, you will be able 
to:  

Knowledge and 
understanding 

a) articulate a theory or model of change appropriate to 
your creative work, and evaluate accordingly. 
 

Intellectual skills b) apply your research on social change to ensure your 
creative work is rooted in an intellectual and theoretical 
context as appropriate. 

Practical skills c) perform a major work on the theme of theatre & social 
change with confidence, intention and professionalism. 

Transferable skills 
and personal 

qualities 

d) negotiate organisational and logistical planning for making 
and producing a performance or facilitated workshop.  
 

 
 
 
5. LEARNING AND TEACHING PROCESSES (INCLUDING THE USE OF E-LEARNING) 
 
 

This module is taught with three, two-hour independent working times per 
week, and a weekly full-class meeting to share work, troubleshoot and receive 
feedback. The first four weeks will be taught by faculty and guest artists as 
workshops, highlighting new theatre-making methodologies and points of 
artistic inspiration.  During this time, there will also be seminars on developing 
a model or theory for change, which you will then chart throughout your 
process. After these first weeks, students will use the full-class meetings to 
perform increasingly-developed drafts of their final work. Before Winter Break, 
all students will present a short draft of their project (showing work, giving a 
design proposal, talking through workshop syllabi) and will receive formative 
feedback. In the second half of the module, students will have small-group 
tutorials, allowing them personalised feedback on theirs project. Students will 
be responsible for their own technical needs and will be expected to assist 
their peers in realising their full project potential. 
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6. ASSESSMENT  (INCLUDING THE USE OF E-LEARNING) 
 

The module will be assessed both on your Critical Reflective Journal, the final 
creative project and on the model of social change which you will design to 
accompany this project. The Reflective Journal can take any format over the 
year, but captures your work throughout the two terms in relation to Recording 
(what you did) and Analysis (what it meant). You may also submit a journal 
that follows the previous module’s conventions. 
 
Creative projects will be assessed in relation to:  
A) Content: how effectively the performance or project demonstrates 
thoughtful creative engagement with the theme of theatre & social change. 
B) Articulation: how effectively the performance articulates its point of view 
vis-a-vis research, theory and a wider social change context  
C) Quality: how professionally the work is produced, rehearsed, and realised. 
 
The model of social change should be submitted as a short publication - 2000 
words total - but not organised as an essay, instead making a readable and 
thoughtfully-designed report on your findings. Your model of social change will 
be assessed in relation to:  
A) Content: how effectively your chosen model captures the impact of your 
creative project and how effectively you write about that impact. 
B) Research: how effectively you articulate a broader local, national and/or 
international context for this measure, incorporating theory and outside 
reading as appropriate. 
C) Quality: how professionally the work is written, edited, designed and 
produced. 

 
 
 

Assessment task Length Weighting within 
module (if relevant) 

Creative Project 
 
Model for Social Change 
 
Critical Reflective Journal 

Various lengths 
 
2000 words 
 
2000 words or 
equivalent 

60% 
 

20% 
 

20%  
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You will mostly be responsible for building your own bibliography in line with 
your chosen topic of research. 
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