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1. GENERAL INFORMATION 

Title Producing Change V: Work Placement 

Module code CPP621 

Credit rating 40 

Level 6 

Indicative contact hours 6 

Pre-requisite modules None 

Co-requisite modules None 

School responsible Performance  

Member of staff responsible Professor Brian Lobel 

ECT* 10 

Notional hours of Learning** 200 hours 

2. AIMS 

This module aims to: 

 Develop your understanding of the rhythms and annual life of organisations working in the 

field of popular performance/theatre and social change.  

 Consolidate your producing skills, with a final project which demonstrates your future 

producing potential. 

 Support your written and spoken articulation of work-place culture and social change models 

and methods. 

 Build your understanding on the national ecology of arts organisations, producers and 

innovations happening throughout the UK. 

3. BRIEF DESCRIPTION OF THE MODULE 

This six-month work placement will give you the tools you need to experience being part of an 

organisation, to see a season or extended period at a workspace, and to build a project for that 

organisation, thus becoming leaders and innovators inside of theatre & social change. The module 

(and the degree) concludes with a Social Change and Popular Performance Showcase, an opportunity 

for you to share these projects with professionals in the field. 

 

 

* ECT (European Credit Transfer and Accumulation System): There are 2 UK credits for every 1 ECT 

credit, in accordance with the Credit Framework (QAA). Therefore if a module is worth 30 UK credits, 

this will equate to 15 ECT. 

 

** Notional hours of learning: The number of hours which it is expected that a learner (at a particular 

level) will spend, on average, to achieve the specified learning outcomes at that level. It is expected that 

there will be 10 hours of notional study associated with every 1 credit achieved. Therefore if a module 

is worth 30 credits, this will equate to 300 notional study hours, in accordance with the Credit 

Framework (QAA). 
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4. INTENDED LEARNING OUTCOMES 

Category of outcome Upon successful completion of the module, you will be able to:  

Knowledge and 

understanding 

reflect critically on your work placement experience using theory and 

research as appropriate 

Intellectual skills develop a written and oral presentation about a proposal for your 

placement host organisation drawn from your reflective practice;  

 

Practical skills communicate effectively to people inside and outside of the industry 

about your experience in a UK theatre & social change organisation 

Transferable skills and 

personal qualities 

become a trustworthy and welcomed member of a workplace 

culture. 

5. LEARNING AND TEACHING PROCESSES (INCLUDING THE USE OF E-LEARNING) 

The first month of the module is dedicated to you finding a placement, which you will, in the first 

instance, pursue yourself. Academic staff are, however, available to assist in finding a placement, as 

needed. While the goal of the placement is for you to shadow one day a week for the duration of the 

year, many theatres and organisations do not work like this (some work is seasonal, others might be 

more appropriate in blocks of time). You may also wish to do a placement in another city for which it 

would be better to have an alternative time schedule. Your work placement should be 6-8 hours a 

week, and faculty will confirm work conditions and situations, so that shadowing/learning can be 

completed at all times. Throughout the module, there will be bi-weekly check-ins regarding your 

placement, and individual tutorials will be available as needed via dedicated office hours.  

In the final two months of the module, there will be a weekly, two-hour tutorial supporting the 

building your final project (a theoretical project/festival/strategy, designed for your host 

organisation). 

6. ASSESSMENT  (INCLUDING THE USE OF E-LEARNING) 

Assessment task Length Weighting within 

module (if relevant) 

Written Proposal Portfolio 

Presentation on project  

You will conceptualise a new project, initiative, 

festival or strategy for your placement host 

organisation, drawing on the experience with the 

organisation and the learning you have done there. 

This is an opportunity to be both inventive and 

practical, exploring the ‘What would happen if…’ or 
‘Wouldn’t it be great if…’ for a popular 
performance/theatre & social change organisation 

with which you’ve worked. You should discuss the 
project with your host organisation and have them 

help you think through possibilities and problems. 

While the brief for this new 

project/initiative/festival or strategy is quite open, 

the work needs to be significant in scope (i.e. more 

than putting on a singular show, in most cases).   

2000 words 

15 minutes 

50% 

50% 
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You will create a reflective visual and written 

proposal portfolio based on your placement 

experience no longer than eight pages.  

Portfolios will be assessed in relation to: 

Content: how effectively your portfolio demonstrates 

a cohesive project idea that is feasible (within 

reason), meaningful to the organisation/community 

stakeholders and demonstrates a potential for 

impact. 

Research: how cohesively your presentation and 

portfolio demonstrate your knowledge of the full 

context in which your project exists, drawing on 

research/theory where appropriate and broad 

knowledge of the local/national/international 

landscapes in which your project will run. 

Professional Quality: how prepared your portfolio is 

presented, with a high standard of vocal 

presentation, visuals, design and overall aesthetic 

cohesion. 
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You will mostly be responsible for building your own bibliography in line with your chosen topic of 

research.  
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